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€ Jing i the labour force Is less hCF“““‘ of this females are expeeted 1o take up jobs which are
uic?;p;nd underpaid "mfl l‘m,dci_m“fh l‘l:’tc;‘ﬂll;sulncL'S. c‘omplc.lc growth remaing out of range. The
" examines female p.lﬂtC'l’ﬂ lond"\ ¢ labour foree in Im!m. The second part of the paper deals
irlhw what extent mar‘ltal‘htalu‘s.lc‘ U'Cﬂi'ionfl.l level ;uull age influence women's participation in the
+squt force and thelast Fd,ﬂ 01. k 1. PApE discusses various regulations and strategics which can be
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Keynords: Gender-discrimination, Female Participation, Gender, Employment,

,Iutroduction
!‘nc arvey conducted by tl)c: Centre for !\.*I‘onitoril}g Indian Economy (CMIE) data depicts that the
aeall Iehour force participation rate (IIJH’R) of India has dropped to 40%.,' The Labour force
icipation was 47 per cent in 2016 whichwas already low. Astonishingly, the labour participation
¢ (LPR) fell to 39.5 per cent in March 2022. The percentage of participation was lower equated to
& 39.9 per cent participation rate documented in February. The lowest labour participation rate was
I weorded at 39.6 per cenl in the sccond wave in June 2021. The LPR during April-June 2021 was
reorded at 40 per cent. During March 2022 the labour force came down from 3.8 million to 428
aillion, Since July 2021 this was the lowest labour force in eight months. March 2022 recorded the
lwest fabour force participation in cight months. The decline in employment was noted from 1.4
million to 396 million.2 As per the Ministry of Statistics & Programme Implementation (MOSPI),
& on Employment and Unemployment is composed with the help of the Periodic Labour Force
Suvey. The latest PLFS for the year 2020-21 shows that the Worker Population Ratio (WPR) on a
wmal position basis for those who are of 15 years and above 15
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development of the country but
mally, people believe that higher
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“esh Vyas, “The unemployment rate falls from grace, economic™ Outlook Apr. 11,2022,

,:ﬁ?ﬂg;th Sharma, “India’s labour force shrinks by 3.8 million in March, lowest in eightmonths™, The Economic Times
‘;’; f?; both males and females was 73.5% and 31.4% respectively.’ As perthe data available in
¥ ot female tabour participation or employability is at 51.44 per cent, where 41.25 per cent in
-1 shows (hat only 9.2 crores of women are employable in urban India. Since the last three

a'.}”a;;rf_malc labour force participation has declined over the years.* Employed and those who are
i OF work are part of the Labour force. When we subtract people who are not part of the

) % from those who arc participating, wewii get an actual number of workers.
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in generals the workforce is divided into three diftferent segments Industrysector, al.lic'd sqwice and
(he agriculture sector. The trend of \Y.'orkforcc distribution is in general expectation is it will change
ﬁunfonc sector to another. There is a hug? fran.sfcr from.ngricplturc lo-mdustr)-( and then to the
cervice sector. Tt is noth that labour productivity is much higher in the allied service and Industry
;:r.'x‘ll\f compared to agriculture, the two Censuses and

10 Supra Note 1. : ‘
Il Rina Chandranan, “More than 40 percent of India's women confined to domestic work,report

ays”, Reuters Mar.7,2016. 12 Government _of
in;ﬁa. periodic Labour Force Survey (PLES) — Annual Report [July, 2019 -June, 2020] (Ministry of
Sutistics & Programme Implementation April 2017.)

2004-2005 show decay in the number and portion of workers between 2018- 19  engaged in

agriculture. ™

As per the Gender perception, around 86.1 million women are engaged in the la;_.zriculrural sector.
Approximately are engaged in the service sector. In the year 2019-20 23.9 nuihon,. people were
employed in construction and industry and 40 per cent of male workers are employed in agriculture.
The service sector and industry engage 27 per cent, The workforce belongs to both arcas rural and
wban. OF the rural households 71 per cent and 29 per cent belong to urban households."® The trend
reveals that maximum females are involved in the agriculture sector in rural arcas. The other sectors
where the maximum female participation is noted are the trade, and hospitality .induslries.. ln|t_hc
uban area, the majority of female participation can be seen in manufacturing, hosp.ll‘.]bllil'y
construction, transport, storage and communications. In the year 2021, 88 mll_lmn women in India
were self-employed. The number of self-employed women increased by 9.4% in 2021. The country
had the highest number of self- employed women in the year 2021, and the lowest in the year 2018.
As per the World Bank data for 2020, 51.1% of women had engaged in the labour forceand only
26.2% of Indian women are involved in the labour force.!® As per the Economic Participation and
Opportunity metric, the position of India is sixth. India’s position as per the World Economic
Foum's Global Gender Gap Report 2021only better than Syria, Pakistan, Iraq, Yemen and
Afghanistan, 1 :

n India, the choice for women to take part in employment is the outcome of different social and
“Conomic inflyences, According to ILO, some of the significant drivers for lower participation of
vomen in the workforce include Fertility rates, marriageable age, educational attainment, Economic
Erowthfrepeatcd things and Urbanisation. As per the NSSO data women are employed in labour-
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Nearly 352 minutes spend by Indian women per duy on domestic work which is577% more than men
(52 minutes). 2 As per 1LO among the world, Indinn men beur lesy than 10% of the
house workers cancerning time spent (an average ol 3

I minutes).? It iy noticeq
women's employment is imore expecte

d to disturh due to marriage and children than men's, Family
responsibilitics put an extra burden on women, In the case of single motherhood, the care and

financial burdens full on the female’s shoulder, Generally, us far as unpaid care work is concerned
women are spending more time iy compired to men. Acrosy the globe, women spend a significant
part of their day fulfilling lhu. requirements of their reproductive ind dﬂ{n'c.stic roles. This
responsibility is an addition fo their job and puts i cx_lraf onus u‘n"m?r;;‘uﬂ. The differen distribution
of unpaid work between men and wmnu!l‘tlL'l"'v'l-“ a ""“l*'““!' "’.' 'L""; *--‘; ‘f_lghf and create hurdle in
their economic development, As per N.S.‘:(I) dlista women h.nlc, 'n'"":\ll Y ":t"jj"hi'fkl{ls on labour-
intensive, home-based, and informul work focused in ?cfw'-[).n'u llll.!l“ul l“)'r’“.‘;l.[t;;::;]qi:;\ln.l:;jur percentage
around 30% of femules nre engaged in domestic mlwnlu.h' :-VIII.L l. o dm;c I';ner”Mdc of the
labour force, The countries with a higher percentige n.f' unlmul Lﬂl:: < b tj: 1I:lllalcs have a
higher percentage of females in defenscless jobs, which consumes encrgy me. One of the

load of unpaid
dCTOsS regions,
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Global Gender Gap Report 2018 conducted by World Economic Forum India scored 108th
ASPE St of 149 countrics on the gL:ndcr gap index. . In 2006 the World Economic Forum
posit?  the Global Gender Gap Index.™ The purpose of it was 1o provide a structure for scizing
+ roduce ol gender-based disparitics and following their development over time. As per OECD
ne Gender Wage gap cxplmnswlhc variance between the middle eamings of men and women as
daté 1o the median wages of men. In 1993- 94 Indian women used to carn on average,48% less as
E linke ared to thei male counterparts. As per labour force survey data of the National Sample Surveys
018-19, this gap came down to 28%, According to the Periodic Labour Force Survey

0
v 2 -
%ngg)mZOZO-.’Zl the pandemic overturned decades of
E‘ pTl, “India ranks 108th in WEF gender gap index 2018", The Economic Times, Dec. 18,

5 18.development and indicates an increase in the gap by 7% between 2018-19 and 2020-21. This
conm'b““?d 10 'lower fcpmlc labour force pﬂrtlmpalmr]. The gap isintensified by the Slnlc!urill and
sociol dominal[ofl lh_ﬂt 15 faced by all women. Ong of the reasons behind this gender gap in labour
workforce participation I8 tl!c degencrated sex ratio, The present gender pay gap is huge. Fcnmh':s
carned RS 19 pcr'cent as against men who are carning Rs 46.19 as per Monster Salary Index (MSI) in
ndia. *'The median net hourly wage for men was Rs 242.49 while women used to get Rs 196.3 in
2018.% For understanding the position of working women in India and their challenges the survey
was conducted by Monster.com. lp that survey around 71 per cent of men and almost 66 per cent of
females accepted that gender parity shal! be tlfc major concern for their organisations. *?As far as
organised sectors arc concemed the gap isconsiderable but the condition of women is pathetic in the
unorganised sector. One of the reasons women are underpaid is that women labourers are not skilled
and they don’t have access to on-the-job training. Their double role as a family protector and bread
camer forced them to grab very few chances of employment. Not only Wage gap disparity there are
other challenges like sexual harassment and discrimination, As per the 2019 survey conducted by
MSI, thereis a notion around 46%of women think that they leave their employment after maternity
leave. It is generally assumed that women do not perform well in leadership positions due to their
family commitments and they arc less serious about their jobs once they got married,

Rising Education, Declining Women's Employment

The significance and impacts of education on workforce participation for males and females are
acknowledged by economists.™® The data states that as far as education is concerned the population of
working-age females has seen big differences between 1993-94 to 2011-12, This was the period when
there was a rise in sccondary and higher-educated women who were hesitant to participate in the
labour force, Highly educated women are ot very keen to join the labour force due to their family
{ r%ponfibililics and the female who are less educated face double challenges. Throughout all levels of
| zg:lclauon, the gcpder employment gaps are'evidenl but it is clearer with .less cducation. The gcnfler
-, Ployment gap in respect of OECD countries where there are less education stands at 19.5% which
anylime higher than the gap among highly educated

n .
PTI, “Gender Pay Gap Still High, Women in India Eam 19% Less Than Men: Report”,

Business Today, Mar, 07,2019,
2

b
: ems,-h?Phna D!lar, “Survey on Gender Finds Only 38% Indian Women Have Say In Defining Their
o 0 The Times of India, Oct, 11,2020,

Sanghami 9
Parﬂcr'pﬁth'amma Kanjilal-Bhaduri Francesco Pastore, “Returns to Education and Female
on Nexus: Evidence Jfrom India” Dec. 2017.
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the state 1o effectively tackle discrimination againsm'c:m?.": 'f'-‘;'ﬂ FUnzDE ”_’-f—“-‘l_'.-'-“; i el
five-year plan has made a huge change in the wend of =4 "g .’--r.,‘:-_--.;'__.--_.-. ey, |
development to safeguard the rights and legal entitlements O Women i T vy :
Commission for Women was set up. For women's pariicipztion 1o e ezl oot o Py, 4
Municipalities through the 73rd and 74th Amendments, reservztions 3BVE D280 oreonides o |
Constitution,

Govemnment's Initiatives

The notion of *gender equality” is protected in our Indizn Conetinmion, The Conpingie den.. ;
state to prohibit discrimination against women andadopt positive mezsire: - 5 D o e v
fact that as per the outline of our democratic structure, the polici¢s. progremimes sm2 G 3 e
designed for women's advancemen! in different areas. Smce 197478 S . g
onwards we have witnessed a transformation in policies, PIOZanmes and lxas thams iy 4 g e
women's welfare to development. To s i

government set up the National Commission for Women The
amendments 1o the Constitution and brought special resenvations for womes - s Pumemn oy
Municipalities for women 1o ensure their panticipation in the decision-mzper 4- 1., by
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The Mexico Plan of Action, The Nairobj Forward-Looking g
as the Platform for Action (1995) and the Outcome
Gender Equality and Developmeat & Peace for he 218t century 1 e e
initiatives to implemen; the Beijing Declaration and the Platiomm £ kool s e 2
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The percentage of female MLASs in the various legislative Assembliey yay ADADA T 30 sin WL
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7.2% and 2.4% senior advocates in the Apex Court, The Election Commigsion Dita depicts Ill:lﬂl out
of the 543 seats, only 66 seats were held by women in the 1ot Lok Sablie. During the 2009
clections, oul of 8070 candidates, only 556 were held by women, ' The women reservation 5l

which introduces 33 per cent seals for the female candidate in the Parlimment and State Ausemblics

female

! introduced by the Deve Gowda government in 1996 but the government is fmling 1o pass the bill."
._ [ndia is known for its growing number of working women in the warld. The United Development
; Program’s human development Index ranks low on gender equality. As per the demographic data ol

2017 Till 2050 among South Asinn countries Indin shall hive the worat sex rabo, o ndin @4
considered to be the highest level of sex discrimination at birth, As of 2011, the sex ratio in Q14 pirls
for 1000 boys. Empowering girls needed intensive speculation and association, We require an
immense awarencss program to Educate the girl child, The Indian government hiad taken mitiative in
the form of programmes like ‘Beti Bachao, Beti Padhao® to proteet the girl child and provide them
sccess 1o education. The Beti Buchao program's objectives are 1o protect the girl child agrainst
unnecessary biases and propose assistance 10 challenge female focticide. For dropping the Gender
Gap, the govemnment has taken several initintives in all urcas Economie, Politicaland Social.

As per the World Economic Forum's published report of 2021 concerning the Global Gender Gap
ndia stands at 140 out of 156 countries with a 0.625 (out of1) score., ‘This Report offers a score after
cxamining the gap between women and men in four arens, viz, the participation of women in and
opportunity of women in Economic activily, the involvement in Educational Achievement, the status
of survival and health and one of the factors is Political Empowerment. IF we compare India’s
position to last year it has to reduce or come down mainly beeause of the Political Empowerment
dimension.)” The percentage of women participation came down 1o 13,5 per cent in politics the
aumber of women ministers decreased (o 9.1 per cent in 2021 from 23 per cent in 2019, The
participation of women in Feonomic activitics declined by 3 per cent as compared 10 2019 and
overall, the female labour force participation and opportunitics came down to 22.3 per cenl,
“lranslating to a gender gap of 72 percent.”

In the education sector, India covered 96,2 per cent of the gender gap, despite ofthis the literacy
comparison showcases more women- are illiterate (34.2 per cent) than men 17.6 per cent.™ It is
from 2006 the Global Gender Gap Index hag looked at and measured gender-based gaps because of
lour key areas Educational Attainment, Fconomic Participation and Opportunity, Political

ﬁmPOWcrmcnl and health and Survival and looking at development towards finishing these gapy over
me,

:;:srarﬂ that for attaining gender equality policymakers have (o KLress prictical and transformative
mga-ni:aoll.n dllfﬁ:‘rcnl partners like governments, :a,rur!(cm.lunipiuycrs organisations :fml civil snc:c'ly
iy fons, Equal accessibility of resources is vital for nulnuving_gcmlcr L‘t||li‘|||Iy and also l(.)r

inahle development, During the Pandemic, we have witnessed high levels of unpaid domestic

and ¢ ‘ i . . ;
¢ work taken care of by the women population. In Indin, beforethe pandemice, various studics
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