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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DANTULURI NARAYANA RAJU COLLEGE(D. N. R)
AUTONOMAUS

Name of the head of the Institution

Dr.B. S. Sant ha Kunari

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08816- 224072

Mobile no.

9491334119

Registered Email

princi pal @Inrcol | ege. org

Alternate Email

dnrcol | egenaac2018@nuai | . com

Address Bal usunudi , Bhi navaram West Godavari
District, Andhra Pradesh, India. PIN -
534202

City/Town BH MAVARAM

State/UT

Andhra Pradesh




Pincode

534202

2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

11- Apr - 1987

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. A Naga Raju

Phone no/Alternate Phone no.

08816227318

Mobile no.

9440426253

Registered Email

princi pal @Inrcol | ege. org

Alternate Email

nagaraj ual luri @nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dnrcoll ege.orag/en/igac/igac-
reports/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://dnrcoll ege. orag/ en/ wp-cont ent/ up
| oads/ 2019/ 04/ ACADEM C- CALENDER- 5- YEARS-

UG AND- PG pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEERlET Period From Period To
2 A 3.04 2013 05- Jan- 2013 04- Jan- 2018
3 B++ 2.76 2019 15- Nov- 2019 14- Nov- 2024

6. Date of Establishment of IQAC

12- Feb- 2009

7. Internal Quality Assurance System



https://dnrcollege.org/en/iqac/iqac-reports/
https://dnrcollege.org/en/iqac/iqac-reports/
https://dnrcollege.org/en/wp-content/uploads/2019/04/ACADEMIC-CALENDER-5-YEARS-UG-AND-PG.pdf
https://dnrcollege.org/en/wp-content/uploads/2019/04/ACADEMIC-CALENDER-5-YEARS-UG-AND-PG.pdf
https://dnrcollege.org/en/wp-content/uploads/2019/04/ACADEMIC-CALENDER-5-YEARS-UG-AND-PG.pdf

Quality initiatives by IQAC during the year for promoting quality culture

WORKSHOP ON | NTELLECTUAL
PROPERTY RI GHTS

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
U G C. SPONSORED NATI ONAL 13- Mar - 2019

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DANTULURI CPE vce: 2016 10200000
NARAYANA RAJU 1825
COLLEGE
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

A high degree of perfection in the functioning of the coll ege.

I nvol ving the students in academ c and institutional

deci si on maki ng.

Encouragenent all to teachers to attend and present

wor kshops and to involve in research activities.

papers in senminars and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9uUkgzRVN0RzhhUFNhQlNWSkt3SlE9PSIsInZhbHVlIjoiUlNDbGpqT0VOanl4RldCSm1CK3R2a2Y1YjFrcldmMHNYcS9wcU84TEpGQ0dZd2VSekQ0Z21wSzVnTHdybk4rTWx0eVhscDRGdW90UlVXYXdnSEVndERTellpYVNUWGRSYVpMTHBhMkl4bGM9IiwibWFjIjoiMWZkMzJhMTI4ODQ4MWJlMjkzNTg3OTYyN2NiODkzMDhlNWI2ZTFiNDUzZTc4ZWU2NjJkZGRjY2VhMWI4MDE3YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikt2Ui8xbHF0STFuZFU1WlFFSk9TSmc9PSIsInZhbHVlIjoiN0xjczAwUkR4NEozanVvOGxCd0sySzE2SnZQVFVqNVhOL1B3NEJDcUY5UmYxTUZoWjNRa28rbTZlMldYd0dBVXBLZUZxNWFCT3IxdnJqRVZFYk8zamc9PSIsIm1hYyI6ImI0ODk4MGQxNTU3ZTEzMWNmNWE2ZWEzZGQ2NjBiNDYxZjQxNjcxYWY0YTdhOGIxNGUwYzFkOTk1NjA0NWZmNzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQzQkZXZ1dDcERKVHhjM0dsdmxnc3c9PSIsInZhbHVlIjoidGNHMTNneFFRMGpqQmJ1c0NuS1BZNlMxVHZuQzRZOExHc29DemQ0emxBMHYrNmVMNVl1NFRQblRObDJUSk4ybiIsIm1hYyI6ImM3YjM2ZjQ4NWExMmEwMjYzZmE1ZTJjNzJkMGIyZjI5YzIxNTM4NDZjYWRhYTU0MmVkZjY3NjZkOGIwYTgwOTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlY1enJlU0tzYThuaXZWNDlaUzFiYmc9PSIsInZhbHVlIjoibjFtK2xuTFZ3Tm1JMEpBenR2VHJUY2JDTi9zSitEeFUzTjV1WTN1eDJ6blZINUhKZk5GQnZsdDNtK2NNb2dHa0VsYWlFNjB5UFZhQjBPRXFwSEVoUXc9PSIsIm1hYyI6IjFjMTJiM2Y3MzRmMzI0YjAwNWI2Y2UyYmZkYjM3YWIzNjY5NzkzOGEzNWUyNjkwMjJiYWJmZjBmYWM5OGQxYTgiLCJ0YWciOiIifQ==

to strengthened the m ssion of
number of

“Smart Canpus”
| CT based and Eco friendly nmeasures

for which the IQAC has initiated a

Organi zi ng good nunber of Nati onal

Sem nars

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Academ c Cal ender is prepared in
concultation with the Dean acadenic
affiars, HoDs and Controll er of
Exam nati ons

The entire C ass work, conduct of
exam nations and publication of results
was done as per academ ¢ schudel e

Mot ativating the HoDs to conduct
sem anrs/ conferences and guest
| ectures

Three National Sem nars were organi zed
in the departnments of Zool ogy,
Statistics and Commerce. Cuest |ectures
were conducted by inviting em nent
academ cians in the respective
departnents.

To meke the college as ragging free
canpus

No single case of ragging was recorded
in during the acadenic year.

to conduct progranmes on days of
Nat i onal / Intenational |nportance

Nati onal consuners day, |nternational
Wnens Day and Yoga day Gandhi

jayant hi, Dr.Anbedkar Jayanthi,

| ndependence Day, Republic Day were
celebrated in the canpus

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 18- Cct - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Mar - 2020
17. Does the Institution have Management No

Information System ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllHSFUzTDVveEY3dGNva2NQQWUzdXc9PSIsInZhbHVlIjoiaktjNGw3azJsUlExc250L3p5SWNDR3UxUk40ZnpNTWQzQkpsdnRad3pEdTdReW9WQit0UDVPTWxHY0E1K3ZWaEVseEhGblYyNHFSYnBqTGRTa3NRYVE9PSIsIm1hYyI6IjY1MzgyZjVmYmNiNGI1MDFlMDI0NjMzZjRiMTU5YTNhNzRlZDliYTM0OWJjYjQ0Y2EwNGNlNjJjNjYzZjM5YTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhBN2dXMUFSRURpRTU2YnFqKzVMd2c9PSIsInZhbHVlIjoiUWFPcE52Nm05OGkvbTFkWnVRcmJ2U2Zuc25xWllObG1GYkE4OHhQcDVGeTZhdUM3TDdXVVZ1bzQ2dVVkaEZKWSIsIm1hYyI6IjE4ZWVhNDMwMWQzMjM4MDIwYTBhNDBkM2YyNjhmYWViYzM2NTE3YzIzNjcxNDc2NzQyMzZlOGVmNzhkYTJiMGUiLCJ0YWciOiIifQ==

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BA

11

HI STORY, ECONOM CS
AND POLI TI CS

07/ 11/ 2019

BA

12

SOCI AL WORK,
ECONOM CS AND
POLI TI CS

07/ 11/ 2019

BA

13

GEOGRAPHY,
H STORY AND SPECI AL
TELUGU

07/ 11/ 2019

BA

14

GEOGRAPHY,
H STORY AND
POLI TI CS

07/ 11/ 2019

BCom

51

COMMVERCE

07/ 11/ 2019

BSc

21

MATHEMATI CS, PHYSI CS
AND CHEM STRY

07/11/ 2019

BSc

30

BOTANY, ZOOLOGY
AND CHEM STRY

07/ 11/ 2019

BSc

33

Bl OTECHNOLOGY,
Bl O CHEM STRY AND
CHEM STRY

07/ 11/ 2019

BSc

32

Bl OTECHNOLOGY,
M CROBI OLOGY AND
Bl OCHEM STRY

07/11/ 2019

BSc

27

MATHEMATI CS,
PHYSI CS AND
COMPUTER SCI ENCE

07/ 11/ 2019

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BA HI STORY, ECONO 15/ 07/ 1948 11 15/ 07/ 1948
M CS AND
PCLI TI CS
BA SOCI AL WWORK, 15/ 07/ 1948 12 15/ 07/ 1948
ECONOM CS AND
PCLI TI CS
BA GEOGRAPHY, 15/ 07/ 1948 13 15/ 07/ 1948
H STORY AND
SPECI AL TELUGU
BA GEOGRAPHY, 22/ 07/ 2015 14 22/ 07/ 2015
H STORY AND



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlVRkJ1RGVmWGdNbXkyUjF1OER3U2c9PSIsInZhbHVlIjoiQUxCaG5rZnhhK2ZmcG42bWV4K3hYcFM5bXZEMGVNZWdHS2hrQjBXWGJWM2VHTFYxMURvdmRyejJsVS9yeXVZaE1walhSR2ZndUFBK3QxZm9aZWsreVZXb1pRQ0Y1RHhYQ1VzY2tXYmJDRWc9IiwibWFjIjoiOGYyOWQyZmQ2YjZkZjYxNjdjYjhjOThlY2MwYWIzYzUwMjQzMDk4NDI0NjRkMzJjYmI0ZGEyNTZhOTU4MzVkMyIsInRhZyI6IiJ9

PCLI TI CS

BCom COMVERCE

15/ 07/ 1948

51 15/ 07/ 1948

BSc MATHEMATI CS, P
HYSI CS AND

CHEM STRY

15/ 07/ 1948

30 15/ 07/ 1948

BSc
BOTANY, ZOOLOGY
AND CHEM STRY

15/ 07/ 1948

33 15/ 07/ 1948

BSc
Bl OTECHNOLOGY,
M CROBI OLOGY
AND
Bl OCHEM STRY

23/ 07/ 2015

32 23/ 07/ 2015

BSc MATHENATI CS,
PHYSI CS AND
COVPUTER

SCl ENCE

13/ 07/ 1988

27 13/ 07/ 1988

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc MATHEMATI CS, PHYSI CS 13/ 07/ 1988
AND COMPUTER SCI ENCE
BSc Bl OTECHNOLOGY, 22/ 07/ 2015
M CROBI OLOGY AND
Bl OCHEM STRY

BSc BOTANY, ZOOLOGY AND 15/ 07/ 1948
CHEM STRY

BSc MATHENMATI CS, PHYSI CS AND 15/ 07/ 1948
CHEM STRY

BCom COMVERCE 15/ 07/ 1948

BA GEOGRAPHY, HI STORY AND 15/ 07/ 1948
POLI TI CS

BA GEOGRAPHY, HI STORY AND 22/ 07/ 2015

SPECI AL TELUGU
BA SOCI AL WORK, ECONOM CS 15/ 07/ 1948
AND PQOLI TI CS

BA HI STORY, ECONOM CS AND 15/ 07/ 1948

POLI TI CS
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

MATHEMATI CS, PHYSI CS
AND COVPUTER SCI ENCE

30/ 09/ 2015

BSc

Bl OTECHNOLOGY,

30/ 09/ 2015



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkV1N0JzN1VOdHhJZG9VdTh3a1hzN3c9PSIsInZhbHVlIjoicDdXSkJxajR4UDE3S0Z3R3ZJbmJQdVh2c1psdVhrcHRrUk9SNzIzOERtT0hYdkpXT1BmZDIzWkhkbUV6VGJyRzhoRzVlRTJOV3RNSytKNkc0R3VSQUE3WG1oTUN6VHJJdDZwcjlTZXRQc3Z3b0VvUHFiQXh0VjdGL012VzhnQUgiLCJtYWMiOiI2MGVjMDhlY2QwNDYwNzdkN2Y2NzQ1Y2Y3NDE1ZDU2ZDc4ZDMwMDA5YTQwMjRiYjlmMWMyNzNhZjQ3OTI4ZTAwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJwNkJ1Ky9wb05TNXhhT0oxckFXd3c9PSIsInZhbHVlIjoiRkJuZ2lvTGNiMUFQdnlpSXF0VXNrazBPNmtxYkdwUDVCZGdGL21IZHFnSllyV3g5SjBJTXNHOEROays4NDg0Z2x4Nm5aYllsZkdiSUZHSXA3TlhCQVpmbTltMGlDaFJCWGluaFdLc3QvTjA9IiwibWFjIjoiNzkwMjY3YTdlZTE0MDAzNDUzN2EwNmUxZjE5NzE1Yjg3ODEzMjQ0MDZjNDU5YmZiMzRiZWZmZDg5MzRkNDJjZCIsInRhZyI6IiJ9

M CROBI OLOGY AND
Bl OCHEM STRY
BSc BOTANY, ZOOLOGY AND 30/ 09/ 2015
CHEM STRY
BSc MATHENMATI CS, PHYSI CS AND 30/ 09/ 2015
CHEM STRY
BCom COMMVERCE 30/ 09/ 2015
BA GEOGRAPHY, HI STORY AND 30/ 09/ 2015
PCLI TI CS
BA GEOGRAPHY, HI STORY AND 30/ 09/ 2015
SPECI AL TELUGU
BA SOCI AL WORK, ECONOM CS 30/ 09/ 2015
AND POLITI CS
BA HI STORY, ECONOM CS AND 30/ 09/ 2015
PCLI TI CS

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

and Report Witing

| nsur ance 19/ 07/ 2007 122
Gandhi an St udi es 30/ 09/ 2015 12
Anbedkar Studies 30/ 09/ 2015 12

Communi cation Skills 30/ 09/ 2015 53

C |l anguage 17/ 10/ 2013 127

Web Desi gni ng 17/ 10/ 2013 280
Horticul ture and Land 28/ 07/ 2008 95
Scapi ng
Medi cal Lab Technol ogy 19/ 07/ 2010 30
I nt ernati onal Busi ness 19/ 07/ 2010 13
Oper ati ons
Busi ness Correspondence 15/ 10/ 2013 130

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc PRQIECT WORK 396
BCom PROIECT WORK 485
MCA PRQIECT WORK 50
VBA PRQIECT WORK 58
MSc PROQIECT WORK 67
VA PRQIECT WORK 10
MCom PRQIECT WORK 23

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNNbmhxOWVmTFZjd1puQXYvZUNUbXc9PSIsInZhbHVlIjoiMkxsUHdoZ1JjYjMrYTdJNnNTVWFQWG82WUVOR0JLdCtBSFl0alhoWGZJbGMxZHBFU213bkRyTi9zSzFqWTd2MmJPRWNwMWdteHVsYTY2ZHNKSzN5aTA1aUpPdUZqcE1PenBNZUdHRERuNzg9IiwibWFjIjoiMzcyYWM2N2NkYWZjZTcwYWQ4MThjYjg2MGJlMDg1ZjM4MjA5Nzc5ZmNjMmUyMjI1YzE3NDU4MjBmNjBkZjVmZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZFcDY4R1d1dXVFVm9FdkJMbjVidXc9PSIsInZhbHVlIjoieVl0SlFCR0I0RkFZKzdZenpNOVRxcjZxN3M3bHBVQXI5cUxCZ0twVFJHR045azQ0VktvU3hKY05TTGw2a3FlZkt0dHZZU1cra3dockNGNVVvU2taSU95NTFTZVExb202NlA4RWxaaVRRZVU9IiwibWFjIjoiNjRhM2IzY2EwZGZkYjMyOWVlNDFlNDlkMDE4NGQ4ZDc5ODBiNGVhMmMwNjcxOGY1MzVjOWE5YjRmZWE5YjIzMiIsInRhZyI6IiJ9

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

ALUWNI FEEDBACK SUMVARY: - Very affectionate and supportive alumi network is
crucial for the success of the institution. The effectiveness of the courses
was rated as good by 52 of the alummi nenbers. They al so renarked that the
various courses designed above notivate themto pursue higher education in
their disciplines and al so take up research programes. They further
appreciated the academic initiatives undertaken by institution in the form of
projects, sem nars and wor kshops and rated them as good. PARENTS FEEDBACK
SUMVARY: - This institute was established with the mssion to provide gui dance,
identifying talent, and enhanci ng potential, encouraging students to foll ow
their dreans and hel ping them beconme successful professionals. Parents have
entrusted the future of their children into our hands and thus they play a very
important role in the devel opnent and enhancenent of the quality of this

| earni ng experience. Feedback fromparents allows the institute to evaluate its
service provision and thus cater to providing excellent service towards the
students. STUDENT FEEDBACK SUVMARY Eval uation of Teaching and Learning at DNR
Coll ege DNR Coll ege is conmtted to the highest standards of educational and
ot her provision for its students, and encourages students to provide the
Institute with thoughtful and constructive feedback. Fornal eval uations,
together with informal conments and consultations, are used to make

i nprovenents to our course and ot her provisions, and to provide encouragenent
to staff where appropriate. Qur learning fromstudent feedback is directed at
providing: (a) a safe, professional and friendly |earning environment (b) high
qual ity teaching, assessnent and managenent of learning (c) regular and
reliable feedback on student progress and achi evements TEACHERS FEEDBACK
SUMVARY: - Feedbacks were duly collected fromteachers also. As a conmunity that
keeps in touch with the different syllabus revisions and the student standards
time to tine, the nost expert and resourceful suggestions were obtained from
them 1t is notable that teachers from nost of the departnments were satisfied
with the density of the curriculumoffered by the university but nost students
disagree with that as they hesitated to mark the parameters given to them as
excel | ent. EMPLOYERS FEEDBACK SUWMMARY: - The career Cui dance Pl acenent cel
networks with various industry sectors to organi ze canpus placenents and
facilitate fresh graduates with enploynent. A questionnaire is prepared in the
areas of domain skills, enployability skills and facilities in the canpus for
hiring and is circulated to the recruiter’s. The recruiters felt that the
domai n know edge of the students who attended the interview were 71,

enpl oyability Skills to be 65.4 and 88 of themwere satisfied with the
Infrastructure facilities provided in the canpus.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom CGENERAL, CA 400 465 385
BSc MPC, S\VP, GWP, M 1179 1462 970
PCS, MECS, MSCS, M
GCS, MCCS, MCG, BZ
C, BVB, BBC, G°PC, M
B. BC. CS, MB. C. CS
, Z. C.AT
BA 168 210 146
HEP, SEP, GHT, GHP
VA ECONOM CS, TEL 140 30 30
UGU, SOCI AL WWORK
MSc MATHA, PHYSI CS 220 186 186
, ORG. CHEM STRY,
AC. CHEM STRY, CO
MPUTER SCI ENCE,
M CROBI OLOGY, BI
OTECHNOLOGY
MCom COMVERCE 100 30 30
VBA MANAGEMENT 60 58 58
STUDI ES
MCA COVPUTERS 60 65 65
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1501 369 131 48 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
179 179 11 14 4 11

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor A mentor is a teacher acting both as a friend and a role model who supports and encourages a student in
his/her academic and personal growth. The mentor guides a student in his /her academic pursuits and emotional
and psychological development, particularly in the latter’s’ transition phase. The mentor also guides his wards
in how much they should try to achieve and how DNR College has adopted and implemented a Mentoring



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJHRE5EYmRCMTQvN2kyNC8xRzJhQmc9PSIsInZhbHVlIjoiTVQ2U0lrbFRKd3F6UnhtczU2bHo4aUpCbWRXZHluSXB3dncvSEJaUkhTNDdkRVU2bVR2M2ZsTXlCQUl1TkxOZjQvb0VaOGQ2ZnAybGN0YW84bnNLL3c9PSIsIm1hYyI6ImI4ZTNkNjIxN2UxZDJmMTE5YmE3ODFmNmUxNTk2ZDc2MWVhNzNkMTNmZjE4ZTZlOTgxOTBjNmY0OTAzZjA3YzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBhcmJNSjd2YzNZdzZUSFRVZUdNNlE9PSIsInZhbHVlIjoidWZPWjhUTFQ4UVc3NUVWRXF1UXRyKzBZd09pSzdlV2pUOTBvcDBBakNXYzUreVZoMDlUZzdNSmc1SEU0UGptWDN3M1FYNlhoV0N1aFFYRmFkd3ZBdXc9PSIsIm1hYyI6IjI3MzJmODNiMDliNWY4ZTI0ZjI0MjgxM2YwMjU1OGZmMzk2YjU3ZTI2OGQxMzBmZmJhYmI4YWQxYTZhMDRhZDgiLCJ0YWciOiIifQ==
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System as a student support measure. The system, though flexible, functions along well-defined lines. Each
faculty member is the mentor of a group of 40 to 50 students allocated to him/ her by the Head of the
Department. The teacher mentor collects personal information from the ward without touching sensitive issues or
forcing any information out of the wards and then provides the needed counselling to the wards. Critical issues
are brought in the notice of the Head of the Department. The teacher meets the wards informally outside class
hours as well and guides them regarding their career options. A documented record of the mentoring process is
maintained by the mentor teacher and the Head of the Department for reference purposes. Mentoring System
The process of Mentoring is an individualized form of counselling and guidance activities. It addresses the needs
of the students to have a friend, a counsellor and a confidante on the campus. The practice is aimed at fostering
a better rapport between the students and the teachers at a personal level. Effective mentoring begins with the
faculty and depends upon the healthy relationship between faculty and students. ¢ Professional Guidance —
regarding professional goals, selection of career, higher education. « Career advancement — regarding self-
employment opportunities, entrepreneurship development, morale, honesty, and integrity required for career
growth. « Course-specific — regarding attendance and performance in the present semester and overall
performance in the previous semester. ¢ Lab-specific — regarding Do’s and Don’ts in the lab. Responsibilities of
the Mentor » Meets the group of students at least twice a month. « Continuously monitors, counsels, guides and
motivates the students in all academic matters. » Advises students regarding choice of electives, project,
summer training etc. « Contacts parents/guardians if situation demands e.g. academic irregularities, negative
behavioural changes and interpersonal relations, detrimental activities etc. « Advises students in their career
development/professional guidance. ¢« Keeps contact with the students even after their graduation. ¢ Intimates
HOD and suggest if any administrative action is called for. « Maintains a detail progressive record of the student
(format attached). « Maintains a brief but clear record of all discussions with students

Number of students enrolled in the
institution

1501

Number of fulltime teachers Mentor : Mentee Ratio

179 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

163

179 0

0

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
2020 NI L Nill NI L

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 1 2,4,6 12/ 12/ 2020 19/ 12/ 2020
BSc 2 2,4,6 12/ 12/ 2020 19/ 12/ 2020
BCom 3 2,4,6 12/ 12/ 2020 19/ 12/ 2020

BA 1 1,2,3 05/ 12/ 2019 15/ 12/ 2019
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BSc 2 1,2,3 05/ 12/ 2019 15/ 12/ 2019

BCom 3 1,2,3 05/ 12/ 2019 15/ 12/ 2019

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
160 3960 4. 04

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dnrcoll ege. ora/ en/ program obj ecti ves/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3 BCom GENERAL, 306 239 78. 21
CA
2 BSc MPC, SMP, GM 621 401 64. 57
P, MPCS, MECS,
MSCS, MECS, MC
CS, MCG, BZC, B
MB, BBC, GPC, M
B. BC. CS, MB. C
.CS, Z.C. AT
1 BA HEP, SEP, GH 67 52 77.61
T, GHP

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://dnrcol |l ege. orag/ en/ wp-cont ent / upl oads/ 2019/ 04/ Acti on-t aken- Report -
Fr om+ St udent s. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Ms M Madhavi Latha, Lecturer in MB.A, M N. Dinesh, Lecturer in MBA, M
G MIton, Lecturer in Econonics, M K Ganga Bhavani, Lecturer in Geography, M
G Venkat a Nageswara Rao, Lecturer in Chemstry
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Vi ew Upl oaded File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal nil ni l Nill ni |
I nt ernati onal nil ni | Nill nil

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 | UC | ndore 908800 226129
Proj ects
Vi ew Upl oaded File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nati onal sem nar on Zool ogy 02/ 10/ 2020
ADVANCES | N BI OTECHNOLOGY
AND BI O NFORMATI CS

Nat i onal sem nar on Statistics 22/ 02/ 2020
DATA SCI ENCES - A
STATI STI CAL PERSPECTI VE

Nat i onal sem nar on Conmer ce 25/ 02/ 2020
PUBLI C PARTNERSHI P | N
| NDI AN ECONOWY

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

nil ni | ni | Nill ni |

Vi ew Upl oaded File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil ni | nil nil ni | Nill

Vi ew Upl oaded File

3.4 — Research Publications and Awards
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3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

ECONOM CS

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal ZOOLOGY 2 3.82
Nat i onal PHYSI CS 10 2.03
Nat i onal CHEM STRY 3 5. 07
Nat i onal MATHENATI CS 1 Ni Il

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
HI STORY 1
COMVERCE 4

SOCI AL WORK 2

ECONOM CS 1

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

ni |

Nill

Ni Il

Ni Il

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil Nill Nill Nill Ni |l
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil Nill Nill Nill Nill Nill
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem 25 62 1 0
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Present ed 8 0 0 0
papers
Resour ce 0 0 0 0
per sons

Vi ew Upl oaded File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
nil nil nil Nill
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
nil nil ni l Nill Nill
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood G oupi ng YOUTH RED CROSS 25 250
canp
Ozone Day ECO CLUB 10 150
Green Brigade NSS 10 198
Pr ogr amme
Awar eness program NSS 22 220
on SHGS
D sha Act NSS 10 258
Awar eness progr anme
Wor I d Popul ati on NSS 35 219
day
Kargil vijay NCC 10 149
di vas
I nternational day NCC 52 155
of Yoga
NSS Medi cal Canp NCC 20 198
Wor I d environnent NCC 30 151
day Cel ebrati ons
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
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Benefited

ni |

ni |

ni |

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Si gni ficance

envi ronnment day
Cel ebrati ons

agency activites activites
Awar eness of NSS Heal t h 20 211
govt policies Sani tation
Awar eness
Pr ogr amre
Si gni ficanc NCC Nat i onal 12 153
of nati onal i ntegration
integrity Ral |'y
Awar eness NSS Heal t h 20 211
pr ogr amre Sani tation
Awar eness
Pr ogr amre
Si gni ufi cence ECO CLUB Nat ur e 30 250
of nature Conservati on
day
Awgr eness NSS Di sha Act 10 258
pr ogr amre Awar eness
progr ame
Cener al NSS Wrld 35 219
awar eness Popul ati on day
pr ogr amre
Tribute to NCC Kargil vijay 10 149
sol diers di vas
yoga day NCC I nt ernational 50 155
cel ebrati ons day of Yoga
Medi cal canp NSS NSS Medi cal 20 198
Canp
Envi r onnent NCC Worl d 30 151

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange K Sant osh PERSONAL 4
Programe
Facul ty Exchange B Raju PERSONAL 4
Pr ogr amme
Facul ty Exchange Dr K Usha Rani PERSONAL 1
Pr ogr amme



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRzNlAxaTJqc0xEekVtSHNCOHlGc0E9PSIsInZhbHVlIjoiam1tUFFDNWdlMC83Q2ZCMmVJWTBkdnNCNXFNSnBxSlFwRGZYYk91bWRiR3JLWXR4ZnNhb1dCRDlLK1hkMXRuVEpLODgrek9KZlNNSGJYQ3ZqMTZTZUpYVEF1NUNBdVRUR0VtVldhNHJrVlU9IiwibWFjIjoiNjhhMzk5MDkwODNjMWY0NGM3MjE5NmI1N2QzYjlmMzkzZDE5YTQ3ZjkzNjUxMWY4ZDg4NmU5ZTUxNDA3YTg4MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpMQzRpRDF3MGhCMHZheWdTaGduR1E9PSIsInZhbHVlIjoiczd3ejA2MGhTSjZ2WHBOS3JUV0FSV2QyQWh0TkJmdDB6Q0JaWXVtNFFZbDJ5cjErcjZES2dodGM3QWZkLzAybE1LaWJ0ZXMwczNZQUxYUmV2OVMyd3ZLTGhPZkhvWmloQWZVdGlUaDdtbXM9IiwibWFjIjoiNTk4Yjk5ODY1NjcyNTM4NDk4M2RkYzA0YjNmZjg3MWI5ZDM5N2ExYTFmNzM3MzNiZmQ4Y2EwNTI3N2ZhZGUwYSIsInRhZyI6IiJ9

Facul ty Exchange
Programme

Dr B Padmgj a

PERSONAL

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
PRQIECT PRQIECT MANI PAL 24/ 05/ 2020 06/ 07/ 2020 GOVPA.
WORK WORK HOSPI TAL ESVWAR
VENKATA
SATYA TARUN
PRQIECT PRQIECT DEVI SEA 03/ 06/ 2020 24/ 07/ 2020 GADI RAJU
WORK WORK FOODS LTD DEVI ANUSHA
PRQJECT PRQIECT RESEARCH 27/ 05/ 2020 30/ 06/ 2020
WORK WORK I NSTI TUTE OF GADAMSETTY.
Bl OLOG CAL ANUHYA
SCEI NCES
PRQIECT PRQIECT 3F 05/ 05/ 2020 30/ 06/ 2020 CH. SENDHI L
WORK WORK | NDUSTRI ES KUNMARI
LTD
PRQIECT PRQIECT MANI PAL 25/ 05/ 2020 05/ 07/ 2020
WORK WORK HOSPI TAL CHI NCHI NADA.
RAKESH
PRQJECT PRQIECT RESEARCH 25/ 05/ 2020 05/ 07/ 2020 CHALLI KOND
WORK WORK | NSTI TUTE OF A. NAGA
Bl OLOG CAL VENKATA
SCI ENCES NARESH
PRQIECT PRQIECT RESEARCH 03/ 06/ 2020 24/ 07/ 2020
WORK WORK | NSTI TUTE OF BATTULA. BABY
Bl OLOG CAL SANDHYA
SCl ENCES
PRQIECT PRQIECT PHARNA 25/ 05/ 2020 05/ 07/ 2020 ATHUKURI . P
WORK WORK TRAI N Rl YANKA
I NSTI TUTE
PRQIECT PRQIECT DEVI SEA Nill Nill ALLAMPALLI
WORK WORK FOODS LTD. . DI VYA
JYOTH KA
PRQIECT PRQIECT SAl  SUGEET Nill Ni Il Al THABATHU
WORK WORK HOSPI TAL LA. MANI
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imptc3IrbVR6Z0Njc2psMy90VzNBcHc9PSIsInZhbHVlIjoiY3FvdEhWcmNWcGpXd2YrTUlRcWE3SkJXaWFSKzhxaWNXcWZSZVd3REJPOEl6VmR4N0N2M3lFeHd1ZFRXdzNXZGdTYUJBUDJha2wwV0t1dWdWZmpUKzZMQ3QwZVpUb2ZtNTZQK0tKNlFoNzQ9IiwibWFjIjoiNTBmY2I4ZDczMGRjNzBkMDgwZWJmMWUwYmU3MmQyYjUzNmZmYTI3OGZlZDYyNzY4OWExMDNiNTA0Y2VmODk2MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVvZjZxVXR5UFg1MkMrY21UYm5Mc0E9PSIsInZhbHVlIjoiTGdsTjJXb1V6c2RvYm82NGVvU3FkT2d1cXBQeHZEd0J1Y21KeTkrZU8yclF4QXphakRKcVlEY0NMTG1tL2hsSmd1bVFxZkwrQ0VjK2doZjhPSUN3bGc9PSIsIm1hYyI6IjFiODkyNWZkNWFlOGZhOThmYTE4MDc2NGU4MDk4NDVkM2EzMDJkMWY4NzM2NGIxOGY4MjY0ZWM5MTBiYTA4ZGYiLCJ0YWciOiIifQ==

ni |

Nill

ni |

Ni Il

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3600000

3574027

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl ass roons

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
D BASE Partially 1.0.0.2 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 121706 1046 12141800 122752
Books 821100959 833242759
400 2500000 100 5000 500 2505000
Ref erence
Books
e- Books 70000 0 64300 0 134300 0
Journal s 114 126025 77 92692 191 218717
CD & 1600 Nl 0 Nl 1600 Ni |l
Vi deo
Li brary 1 58850 Nl Ni Tl 1 58850
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

V. RATNA SEKHAR | CT XRECODER 03/ 03/ 2020

V. RAMESH I CT XRECCDER 02/ 03/ 2020

P. D. R SATI SH I CT XRECCDER 06/ 03/ 2020

Y. MEENAKSHI | CT XRECODER 07/ 03/ 2020

S.ANIL DEV I CT XRECCDER 09/ 03/ 2020

DR M V. S. PRASAD I CT XRECODER 11/ 03/ 2020
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DR. N. VI JAYA KUVAR | CT XRECODER 12/ 03/ 2020
P. SI RI SH KUVAR | CT XRECODER 14/ 03/ 2020
V. CHANDRA SEKHAR | CT XRECODER 16/ 03/ 2020
K. RAMBABU | CT XRECODER 19/ 03/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 277 160 1 35 19 24 39 200
g
Added 0 0 0 0 0 0 0 0
Tot al 277 160 1 35 19 24 39 200

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

P. Harikrishnam Raj u https://youtu.be/lflzZzawO JE
V. Ranesh https://youtu. be/l20EFj k- zng

E. BharatRaju https://youtu. be/ 7c23Bvf Sr Ns
P.D.R Satish https://youtu. be/ VaT9DVSA VE

Y. Meenakshi https://yout u. be/ PGXPcLDHROY

R Devi HTTPS: / / yout u. be/ Lgi vQ nzr $4

Dr. P. Prasanna Kumari https://youtu. be/ FpYl - RM\Wac
Dr. N Vijaya Kunmar https://youtu. be/ LWINMP7TNp8K
S. Anil Dev https://youtu. be/ - Aoi TH1vBKO

Dr.N. V. V. Sinhadri https://youtu. be/ 31 CcXUeYwBI
K. Tul asi https://youtu. be/1z4hQ74Vnt Y
R B. Somayaj ul u https://youtu. be/ NJ2Znugl 30A
A.V.N. S. Sravya https://youtu. be/ ZmvbbQgkp- 0

K. Sivaji Raju https://youtu. be/ 6CYEl JLo-U

A V.R Gajapathi Raju https://youtu. be/ 6Cf 3NuDvYm
R Radha Rani https://youtu. be/ Yq udrhPWU

K. Sarika https://youtu. be/ oavkFEAOsSSU

P. Naga Veni https://youtu. be/ mxVf 5ZTNZT0
P. Harikrishnam Raj u https://youtu. be/ nE-d2l 58vgqw
Dr. U WMadhuri https://youtu. be/ UBANAS- 6x0S

D. Srinivasa Raju

htt ps

./ /yout u.

be/ g43EAJA] PVA
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https://youtu.be/IfIZaWmOIJE
https://youtu.be/I20EFjk-zng
https://youtu.be/7c23BvfSrNs
https://youtu.be/VaT9DMSOlVE
https://youtu.be/PGXPcLDHROY
HTTPS://youtu.be/LgivQImzrS4
https://youtu.be/FpYl-RMMyac
https://youtu.be/LW4M27TNp8k
https://youtu.be/-AoiTH1vBK0
https://youtu.be/3IOcXUeYwBI
https://youtu.be/1z4hQ74VntY
https://youtu.be/NJ2Znuql3oA
https://youtu.be/ZmMobQqkp-0
https://youtu.be/6COqElJLo-U
https://youtu.be/6Of3NuDvYmI
https://youtu.be/Yq_u4rhPWfU
https://youtu.be/oavkFEA0sSU
https://youtu.be/mxVf5ZTNZT0
https://youtu.be/nE-d2I58vqw
https://youtu.be/UB4mA5-6xos
https://youtu.be/g43EAJAjPvA

P. Haritha https://youtu. be/ eknDbV2Ri Rc
K. Satyanarayana htt ps: //yout ube. be/ FHKKKDEr et
J. Suresh https://youtu. be/ Mi9pCYH sd4
D. Naga Lakshmi https://youtu. be/vh-oi cYN--4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
3475000 3448178 7580600 7559037

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Col I ege has well established system and procedure for maintenance and
utilization of the supporting facilities Library: Library is partially
computerized. It is a treasure of know edge havi ng about 1, 20,000 Books in
addition to the Journals and rare books. It is equipped with barcode reader
| aser gun, for speed and effective service to students in issue and return of
books. Sol ar Energy: Extensive infrastructure is devel oped to take advantage of
solar energy. Electricity is maintained regularly as per requirenents with
Cener at or backup. Coll ege has various electronic and El ectrical gadgets |ike
Cenerators, Printers, other equipnent, CC TV Caneras, etc. There is sone
t uned/ expensi ve has been paid regularly on every year for these equipnent to
mai ntain all above facilities. Laboratory: The college has 37 | aboratories for
Engli sh | anguage , Physics, chem stry, Electronics, CGeology, Statistics,

Bot any, Zool ogy and Geography. The equi pnment is purchased for every Departnents
separately. The instrunents are properly nmaintained and periodically serviced
by the technicians. In any equipnment is not in working condition and beyond
repair .It will be immediately replaced with the perm ssion of principal Al
the | abs are being upgraded to suit the syllabi in the best interest of the
students. Conputer Labs: The institution facilitates 6 computer |abs for
Departnment of Conputers, MBA, MCA , Commerce and English | anguage whi ch consi st
of 30 desktops each. The systens are nmmintained with the help of the hardware
techni ci an appoi nted exclusively for this purpose by the nmanagenent. If there
are any issues relating to the software the programer will solve this at the
departnent level. Even if there are any problens nmay crept in the advanced
software they are rectified by the using the online facility or by the
out siders physically. Conputer |abs are under the control of departnental HOD
I f any non-conputers students or others want to utilize the conputer |ab they
will take permission fromthe HOD through the Principal. Conputer training is
al so being offered to the students bel onging to other than conputers courses
viz, History, Politics, Economcs, etc,. Cassroons: Cl assroons in different
bl ock are available in good conditions which have with sufficient fans and tube
lights and desks. The office is responsible for the daily cleaning of the
cl assroons on canpus by different sweepers. Throughout the year the cl assroons
bui |l di ngs are nmaintained with clean environment for the best possible |earning
for the students. Clean and secure environment will optimze the |earning
experience for the student and staff. Drinking Water: The quality of drinking
wat er processed with RO technology is tested fromtine to tinme. Overhead water
tanks are cleaned by the estate office periodically. Distribution taps are
installed in various |ocations of the coll ege canpus. Sports: The physica
education activities in the college are under the control of physical education



https://youtu.be/eknDbV2RiRc
https://youtube.be/FHKKKDEret
https://youtu.be/Mh9pCYH-sd4
https://youtu.be/vh-oicYN--4

departnment.

Two student

associ ati on —President b) Secretary — Convenor c) Four
CGoverni ng Body d) Principal

capt ai n)

The sports conmittee consists of a) President of College

menbers nom nated by the
e) Head of the Departnment of Physical
representatives (one fromthe captains and the other fromthe vice-

Education f)

https://dnrcollege.org/en/wp-content/uploads/2021/04/4.4.2_DNR.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support POOR STUDENT FUND 258 700450
frominstitution
Fi nanci al Support
from QG her Sources
a) National NCC CADETS 1 6000
VELFARE SOCI ETY
b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft Skill
Devel opnent

03/ 03/ 2020

4429

DEPARTMENT OF
ENGLI SH,
D.N. R COLLEGE
BH MAVARAM

Per sonal
counsel l'i ng

15/ 02/ 2020

2412

RESPECTI VE
DEPARTMENTS,
D. N. R COLLEGE

BH MAVARAM

Renedi al Coachi ng

10/ 02/ 2020

921

ALL DEPARTMENTS,
D. N. R COLLEGE,
BH MAVARAM

Conpetitive
Exam nati ons

17/ 01/ 2020

1412

PLACEMENT CELL
AND ACADEM C CELL,
D. N. R COLLEGE,
BH MAVARAM

Car eer
Counsel I'i ng

27/ 12/ 2019

4429

| NFORVATI ON
BUREAU, PLACEMENT
CELL, ACADEM C
CELL, D. N. R COLLEGE,
BH MAVARAM

Language Lab

01/ 07/ 2019

1501

DEPARTMENT OF
ENGLI SH,
D. N. R COLLEGE
BH MAVARAM

Bri dge Course

25/ 06/ 2019

1501

RESPECTI VE
DEPARTMENTS,
D. N. R COLLEGE,



https://dnrcollege.org/en/wp-content/uploads/2021/04/4.4.2_DNR.pdf
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BH MAVARAM

Yoga and
nmedi tation

21/ 06/ 2019

160

NCC PHYSI CAL
EDUCATI ON,

D. N. R COLLEGE,
BH MAVARAM

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 1412 4429 450 24
Counsel I'i ng
2020 1412 4429 370 24
Conpetitive
Exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
PARCSS 600 24 NI L 0 0
Syst ens
limted, TCS
Technol ogi es
limted,
I NFOSYS
Technol ogi es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 130 B. Sc D. N. R Col | M Sc, MCA,
MATHENMATI CS, |ege, Adi kavi MBA
PHYSI CS, Nannaya
CHEM STRY, Uni versity,
GEOLQOGY, Andhr a



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdmWlY1ZUZuWUswN2dxSCtCRmVoU1E9PSIsInZhbHVlIjoibFFRQXdvbW5DSUZ0dStZWEY5UzVOZm9RL3lsQkwxN0crYW9lRytsNFlXZU1nSktPbVZOTkxINEdTbTF6VElzM2RXWktqd3NPVk5xa3owa3VQaWpmN1BxTW53MmNaSHJtVmdOOVNFT1c3azg9IiwibWFjIjoiZTZiZDFjZDYxZmVkYzVlOGUwOTg2MDUzNTc0YWExYmRjOWI1NzMyZmI1OTM1MjVhYjczNTQ5ODI0YzkyZmU3MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik45ZER0enBFVlhyQjdteGdQUVgrOXc9PSIsInZhbHVlIjoicStmc2JoNk9qcXMrUWlzdGVmSjcxeHdQcWxic3l3UW5qN2p1dDc2WHRmOS9XQVpVamgyYjljVTlLVHhseTM2L0NZNjBHMWt2ckFIYWQrRnMxeUNwN0E9PSIsIm1hYyI6ImE4MjExZWVkMTEwYWUzZmZmNjFiZDAxNjFmNzRlNmFmMGU0MDMzMzMyMTg4NmJlOTEzMjJmZjhlMDc4OWMzZWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxITzRleFJ1WUpISVZTZ25VbFJZc0E9PSIsInZhbHVlIjoiekZpcmZsNjd1aXBJY3cwSi81cEpOeXhqb3hueWdtQURsTjBDMG5mZDgvOGVXZVUxckdlbU9UbjdLZGFRU0JuRWRsUUtFb2lUWWtIci9lNkd0OGZUcWc9PSIsIm1hYyI6ImNjOTUwZmExMDIxY2IzNTJjNTg3YTAxYTZjMDUzOGMwMjMyMWYwN2E3ZTNmMDZlNzJhYzdhMGM3MzI1NzYzZmIiLCJ0YWciOiIifQ==

BOTANY, Uni versity,
ZO0OLOGY, STA Sir CRR
TI STI CS, M CR Col | ege,
OBl OLOGY, Bl |KGRL Col | ege
o etc.,.
TECHNOLOGY,
Bl O CHEM STR
Y, COWPUTERS,
TELUGU,
SANSKRI T,
ENGLI SH
2019 27 B. A Hl STORY, DNR MA, MBA,
PCLITICS, EC Col | ege, MCA
ONOM CsS, SOl Andhr a
AL WORK, Uni versity,
TELUGU, Adi kavi nanna
SANSKRI T, ya
ENGLI SH Uni versity,
Dr. CSN
Col | ege,
Kri shna
Uni versity,
AKRG
Col | ege,
Nal | aj erl a
2019 78 B. Com COMIVERCE, D.N. R Col | M Com
TELUG, ege, Adi kavi M B. A
SANSKRI T, Nannaya
ENGLI SH Uni versity,
Andhr a
Uni versity,
Sir CRR
Col | ege,
KGRL Col | ege
etc.,.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Resi denti al Coachi ng Canp

Activity Level Number of Participants
Vol l ey Ball AP state State | evel 100
team sel ections and
coachi ng canp
Adi kavi Nannaya Uni versity Level 64
Uni versity Inter-
Col | egi ate Central Zone
(men) Cricket Tournnent
Sumrer Vol l ey Bal l col l ege | evel 50
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Adi kavi Nannaya Uni versity Level 50
Uni versity (men) kho kho
Team coachi ng canp
NSS Day Town | evel 300
Adi kavi Nannaya Uni versity Level 200
Uni versity, Inter-
Col | egi at e kho-kho (
nmen) t our nament and
Uni veri sty Team
Sel ecti ons
NCC Day Town | evel 521
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Ni Il Ni Il Ni Il Ni |l Ni |l
2020 NI L Nl Nl Nl Ni |l Ni |l
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Dant ul uri Narayana Raju College is an autononous col |l ege which runs under the
managenent of D.N. R Col |l ege Association. According to the existing rules, the
el ections to various student councils have been banned since 1988. However, the
| eadership qualities of students are supposed to be encouraged and protect ed.
Keeping this point in view, the college adm nistration encourages students to
represent in nost of the college | evel commttees. The Col |l ege has student
representation in various conmittees of the college. Mstly, 2 toppers of each
section are nom nated as student representatives of the respective sections. In
addition to these, the college has strong, organi sed student associations wth
various portfolios. These associations will cater the urgent needs of the
student community to carry forward student problens to the college acadeni c and
overall admnistration fromtime to tinme. Most of the tinmes, all the conmttees
consi st of faculty nmenbers as nmenbers of the comittees. Mst of the problens
are solved at the conmttee |level. Further, these associations will take active
part in all the college organised activities throughout the cal endar year.
These associations will be thoroughly guided by the faculty menbers and
Principal of the college. The students associations enrich the acadeni c,
cultural and social life of the college as the college provides nunber of
opportunities to expand their talents to the best extent possible. The proctor
system available in the canpus will continuously nonitor all the students and
the respective associations. The proctors will also provide the necessary
gui dance as and when required. Student participation in the council and various
academ c and adm nistrative bodies and conmittees hel ps them gai n experience of
conducti ng neetings, meking decisions, nmanagi ng an organi zati on, how to plan an
event, how to solve problens, how to respect each other, how to guide, howto
speak, how to collaborate, howto lead, etc.,.. The class representatives of
each class play an inportant role in the planning of College events and socia
awar eness activities, viz., rallies, public awareness canpai gns, |ndependence
Day and Republic Day cel ebrations, Death and birth anniversaries of freedom
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fighters, Teachers Day etc.,. Al the students are equally encouraged to take
active part in alnost all events |ike receiving guests, organising the series
of events of the respective prograns, selection of MCs, conclusion of the
programme etc.,. so that self confidence is build up in every student.
Students, in particular NCC cadets and NSS vol unteers take active part in
connection with the organi zation various programes of the college viz., Canpus
Recruitnment Drives, Oganising Blood Donations Canps, Fund Raising progranmes
for various social causes, etc.,. They play a significant role in designing the
academ c cal endar, curriculum fixing the dates of exam nations, schedul e of
vacations, re-opening, local holiday decisions in connection with [oca

festivals, etc.,. The student councils always stand front in college/ governnent
programes |ike, ‘Swatch Kalasala', ‘Vanam Manam , Swachata pakhwada, swachata
hee seva, etc.,. Thus, all the students are provided with equal and w de

opportunities and encouraged to participate in various acadeni c,
adm ni strative, devel opmental and social service activities fromtine to tine.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col | ege has one registered Alumi. Being an institution with nore than 70
years of existence, the alumi consists of reputed persons of National and
International reputation in the fields of GCvil Services, Judiciary, |Industry,
Medi cal and Health, Politics, Social Services, Filmindustry etc., Sone of the
prom nent alumi are Justice K Rama Swany(Expired recently), Judge, Suprene
Court, New Delhi, Sri T.CGopala Rao(retd.), |AS, Forner Chief Secretary,
Government of Andhra Pradesh, Prof.P.Vijaya Prakash, Vice Chairnman, AP State
Counci | of Hi gher Education, many Doctors, Engineers, many actors in both

novi es and Tel evision, etc., Sone of the alummi have been in continuous touch
with the college and extending their cooperation in funds nobilizations,

pl acements, providing financial assistance to the poor students, sponsorships,
arrangi ng internships to the students etc. A separate committee was appoi nted
in the college to coordinate and nonitor the activities in the college

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

120000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege always belies in the concept of del egation and decentralization so,
in this direction several commttees was appointed for different purposes.
theses comittees include purchasing commttee, displace conmittee, hoste

commttee, student welfare comrittee, canpus mai ntenance comittee, hospitality

committee etc., these comittees periodically neet and take appropriate
deci si ons gui dance of the Principal. Regarding the managenent of i ndividual
departnents authority is decentralized to the heads of the departnments. Every
head is enpowered to take appropriate decision regarding the managenent of the
departnents up to the satisfaction of the stake hol ers.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The institution has been initiating
curriculuminprovenents in accordance
with the local as well as gl obal
requi rements of the industry/
bbusi ness. Need anal ysis is being nmade
and the activities to be taken up,

skills to be devel oped are assed. Al
these are finally discussed in the
rel avant acadeni ¢ bodies through by and
necessary changes are made in the
curricul uns.

Teachi ng and Learni ng

W have been follow ng student
centric teaching | earning process to
cater to the needs of all categories of
students. Students are devided into
di fferent groups basing on their
academ ¢ standards and receptivity.
Accordi ngly special enphasis is given
to the academ cally backward students.
Student feed back is obtained and
additional steps are being taken to
i nprove the quality of input. ICT is
used to enhance the quality of
teaching. E resources are devel oped and
bei ng supplied to students. Study
material is being prepared and supplied
to the students on inportant concepts
of every progranme.

Exam nati on and Eval uati on

Students are being eval uated basi ng
on internal as well as externa
exam nations. Two internal exam nations
are being conducted in every senester.
Semester End examw || be conducted at
the end of every senester. The
exam nation systemin the college is
hi ghly confidential and transparency.
In maintai ned where ever it is
necessary. Any grievance fromthe
students regardi ng evaluation is dealt
with carefully and with enpathy

Research and Devel opnent

The institution al ways encourages
research activity in the institution.
There are 11 Recogni zed research gui des
in various discipliners. Faculty are
encouraged to publish papers and to
attend sem nars and conferences at the
Nati onal and International |evels. Seed
nmoney is provided to the faculty who
have registered for their Ph.D




progr amme.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The coll ege has a well established
library which is being upgraded with
| at est books / editions in al
di sci plines. Journals of National and
International reputation are being
subscribed to the library. Separate
facilities are available for visually
chal | enged students also. ICT is being
used up to the maxi mum extent to
i nprove the quality of teaching. Smart
class roons and virtual class roons are
avail able in the college. Physica
infrastructure like |aboratory
equi pnent, conputers, class room
furniture, nunber of class roons,
computer | abs etc are being upgraded
fromtime to time to extend quality
i nput to the students. The col |l ege has
excel I ent physical education facilities
like a big play ground, multi
gi mani ci um i ndoor stadiumetc.,

I ndustry Interaction / Collaboration

Qur institution always maintains
interaction with proninment industries
i ke Lyl a Pharnmacenticals, Vijayawada,

Delta paper mlls Ltd, Vendra to
provi de practical exposure to the
students and to provide internal ships/
Project work facilities. W are al so
pl anni ng to inprove canpus pl acenent by
utilizing the above as well as the
ot her prom nent conpani es.

Human Resour ce Managenent

The col | ege al ways mmi ntai ns
appropriate and sufficient supply of
Human resource to run the institution

up to the expectations of the

st akehol ders. Every year we estimate

the requirenments of man power both
teachi ng and nonteaching and fill the

vacanci es in the beginning of every

academ c year. The col |l ege provides
several welfare neasures |ike EPF, ESI,
Staff Quarters, Enployee Cooporative
Society etc. to both teaching and non

teaching staff.

Adm ssion of Students

On an average the college admts
around 1300 to 1400 students every year
in different programmes. Student
adm ssion are made strictly as per the
rule of reservation. Gender equity is
al so mai ntained while admtting the
students. All the matters relating to
student adm ssions are taken care of by
a conmttee appointed for this purpose

under the supervision of the principal

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Nill

ni |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Nill Nill Nill Nill
2019 Nill Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Recent Tr ai ni ng 188 46
Changes in | Programme |10/09/2019 |07/10/2019
I ncone Tax on
Act Conmput er
Accounti ng
- Talley
2020 Recent How to 180 42
Changes in prepar e 12/ 08/ 2020 |19/ 10/ 2020
I ncone Tax |Oficial C
Act orresponde
nce and
Reports
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
nil 0 Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 4 Nill 2

6.3.5 — Welfare schemes for
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Teaching Non-teaching Students
ESI, EPF, COPARATI VE ESI, EPF, COPARATI VE I NSURANCE
CREDI T SOCI ETY, STAFF CREDI T SOCI ETY, STAFF
QUATERS QUATERS

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has both internal and external audit nmechanism The Col |l ege being
an aided institute carries out financial transactions as per the guide lines of
state governnment the UGC and other rel ated governnent agencies. The coll ege
operates transactions through bank accounts and yearly audits will also be
conducted by the qualified charted accountant. ¢ Financial statenments wll

submitted to the Commi ssionerate of Collegiate Education, AP and audit
departnent. This is followed by visits of audit teans appointed by CCE and from
the office of the Account Ceneral, Andhra Pradesh. The expenditure regarding
salary bills, students strength, adm ssion process, |eave on duty register will
al so be exam ned by the audit teans. ¢ The statutory auditors nmaintain the
mechani sm conprising internal and external audits. The sanctions wi th respect
to proposals will be submitted to accounts section and it scrutinizes under the
supervi sion of the treasurer of DNR College. ¢« After the conpletion of
financial year, the expenditure of UGC funds, autonony funds and exam nation
funds are audited by the audit team from conm ssioner of coll egiate education
The governnent funds are audited by AG team of state Governnent. ¢ At the end
of every year the financial statenents get audited by l|ocal auditor.  The
coll ege gets report of conpliance fromthe audit by team soon. The coll ege
takes into consideration, if any objections were raised. Finally rectification
report will be submitted in the same manner. There were no nmaj or objections
fromauditing authority so far.

be

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ni Nill Nill
View File

6.4.3 — Total corpus fund generated

10820677

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes PEER TEAM Yes COLLEGE
AUDI TOR
Admi nistrative Yes PEER TEAM Yes COLLECGE
AUDI TOR

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Peri odical nmeetings are arranged in the parents to get their feedback on the
performance of their wards as well as on the curriculum The college took all
t hese suggestions into consideration and nmade the arrangenents accordingly.
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6.5.3 — Development programmes for support staff (at least three)

Training progranme on filing of records. Programrme on personality devel opnent.
rai ni ng progranme on Conputer skills, Training progranmes of coordination
skills. Training programre on Oficial correspondence. Training progranmre on
accounting skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The mechanismfor getting students feedback has been inproved. Meritorious
and regul ar students are nore involved for taking student feedback. A

nmet hodol ogy was evol ved to anal yse the data on student feedback and steps are

being initiated in accordance with the expectations of the students meritorious
students are involved in the QAC conmmittee. 2. The college is in continuous
touch with the alumi to get nore help fromtheir in resource nobilization

pl acements and internships. 3. Medical checkup at regular intervals in arranged
both in boys and girls hostels. In addition to the regular physician of the
col l ege a gynecol ogist visit the girls hostel on the second Sunday of every

nmonth. 4. In spite of the Ilow fee collection due to COVID — 19 pandeni ¢ during
the year, the college has paid full salaries to the un aided teaching and non

teaching staff of the coll ege.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 05/ 12/ 2019 05/ 12/ 2019 12/ 12/ 2019 65
Oientation
Pr ogr amre
for Junior
Facul ty
2020 Onli ne 15/ 07/ 2020 15/ 07/ 2020 22/ 07/ 2020 110
Trai ni ng
Pr ogramme on
Conducti on
online
cl asses
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 26/ 06/ 2019 26/ 06/ 2019 300 200

Sensitization
Pr ogram
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Counsel i ng
Program f or
Grl Students

08/ 07/ 2019

08/ 07/ 2019

500

Awar eness
Program on the
Anti Raggi ng

05/ 08/ 2019

05/ 08/ 2019

400

300

Quest Lecture
on Gender
Equity

21/ 09/ 2019

21/ 09/ 2019

600

300

Awar eness
Pr ogram on
wonen safety
and respect

03/ 10/ 2019

03/ 10/ 2019

400

350

Awar eness
Program on
HI VI Al DS

01/ 12/ 2019

01/ 12/ 2019

600

400

Nat i onal
Wonen Teachers
Day

03/ 01/ 2020

03/ 01/ 2020

300

200

Awar eness
Program on *“
Di sha Act”

24/ 02/ 2020

24/ 02/ 2020

800

600

I nt er nati onal
Wnen’ s Day

08/ 03/ 2020

08/ 03/ 2020

550

400

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

9.5
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Ranp/ Rai | s Yes 7
Provision for |ift No Ni |l
Braille Yes 7
Software/facilities
Rest Roons Yes 7
Scri bes for exam nation Yes 7
Speci al skill Yes 7
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local




community
2019 1 21/ 06/ 2 3 YOGA 204
019 DAY AWARENESS
ON
PHYSI CAL
AND
MENTAL
FI TNESS
2019 1 03/ 10/ 2 3 VISIT FRU TS 300
019 TO DEAF |DI STRI BUT
AND DUMB | ON
SCHOOL, B
H MAVARAM
2019 1 01/12/2 4 HOW 200
019 AVWARENESS | DECREES
PROGRAVM THE
ON AI DS |NUMBER OF
PATI ENTS
| NFECTED
BY HV /
Al DS
2020 1 06/ 01/ 2 3 PERSANO| | NCREAS 500
020 LI TY DEVE || NG EMPLO
LOPMENT | YABI LI TY
PROGRAM OF THE
STUDENTS
2020 1 07/ 02/ 2 8 VEDI CAL 300
020 CAMP AT A |[AWARENESS
NAKCDERU, |OF HEALTH
W G DI ST AND
HYG ENE
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Cal endar and Hand Book

10/ 05/ 2019

Academ ¢ Cal endar is
Publ i shed in the
begi nning of the year and
distributed to the staff
and students. It consists
of list of teaching and
non- teaching staff
menbers, different
conm ttees, code of
conduct of students,
staff and cal endar
consi sts of the holidays,
exam nation dates etc.,
It will help the students
to utilize all facilities
avai l able in the college
and to prepare for
exam nation by naking a
personal time table.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFMc1dLYTNXVGFSODBGK3U5VnU0clE9PSIsInZhbHVlIjoiWVg1VGloejlsdExkdWVnSytUOUhmVDVpdXdtSnFtL0xXaTBiU2lJcitoODVyRVBhRmpMVlFKQlE2emR1cTlTUGJXUnY3RjhSVHp1VXhGU0l5K3hkK2c9PSIsIm1hYyI6ImM2ZGY1ZWI0M2I1ZmU0MWE0NzdlNTUzZTEwNzQ1NWQzMTM3NmZlZjAwODgyYTdmMjU0YWNhNTQ3N2IzNGJjMTkiLCJ0YWciOiIifQ==

10/ 05/ 2019 To notivate students to
take positive and
peaceful action in

support of Human val ues.

To protect everyone right

to Human Val ues as a Good

Citizen. The Programme
provi des the students
with the capacity to
identify Issues and

Problens relating to the

realization of Human

The institution offers
a course on Human Val ues
and Professional Ethics

val ues.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 800
Yoga Day
Al luri Sitaramm 04/ 07/ 2019 04/ 07/ 2019 1000
Raj u j ayant hi
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 1500
cel ebration
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 900
Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 800
Jayant hi
Nati onal Voters 25/ 01/ 2020 25/ 01/ 2020 850
Day
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 1200
Cel ebrati ons
I nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 850
Wonens Day
Martyrs Day 30/ 01/ 2020 30/ 01/ 2020 700
Dr . B. R Anbedkar 14/ 04/ 2020 14/ 04/ 2020 15
Jayant hi
Cel ebrations

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

For conservation of energy, all tube lights, fans and switches are used only
when they are essential. On Every floor the supporting staff and students are
educated to switch off lights and fans when not required. Air conditioners are
used only when the tenperatures are not confortable. Pronpting the use of
renewal energy through solar system Vannam Mannam programe: A tree plantation
program and cl eani ng the surroundi ng of the canmpus, under the supervision of
NSS Program officers along with student volunteers and faculty nenbers
awar eness canpai gns conducted. Conducting Swatch Bharat Programre Wter
harvesting pits are arranges Plastic free canpus Observed vehicle free day
Conducting canpus green audit. Utilize the liquid waste for grading

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the practice: Introduction of Job oriented courses 2. hjective of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFXZ2ZBV1J1YVFQS1hac3YxVU9FWUE9PSIsInZhbHVlIjoiMEQ1eVF0cUczRW43L2s4Q3VMVWdjODFFbk9qeFdYNXNodXNtNERYc1Y3cU5TUzVnaE00a1RBQ3dvQXpzRE5PWVlmVUpnMHBEbjRnMmJORkNFSnNXemxQTGMrdXN6ajdnZFV0T0N5TzNhWms9IiwibWFjIjoiN2Q1Y2Y2NGQzZGExNWVmYTdmNGFhZjBlZjQwYWNhZTVkMDYyZjgzNTgzMjQ4OWY4YjE2YmUzYWE4MGY1ZWQ5YSIsInRhZyI6IiJ9

the practice: The basic objective of the institution of job oriented courses,
year after year is to equip the students with needed skills, to neet the ever
changi ng of the expectations of the industry and market place. The underlying
principle of this practice is to offer nulti disciplinary courses to gear up
the learning abilities of the students with enphasis on technol ogy and

mar ketability of the student. 3. The context: The Godavari districts are known

as the rice bow of the State with traditional nonsoon based paddy cultivation

supported by the irrigation canal system In the |last two decades a significant

change has taken place in the agricultural econony through Blue Revolution i.e.

cultivation of fish, prawn and crab under controlled conditions through ponds.

Labor intensive paddy cultivation is slowy being replaced by the capita
i ntensive aquaculture resulting in nore jobs in water testing, hatcheries, feed
manuf act uri ng and packagi ng and transportati on of the harvest. 4. The Practi ce:

The traditional courses being offered at UG | evel even in science faculties
don’t enpower an average student to neet the market requirenments in this part
of the country. In this background new prograns are designed by conbining
applied life sciences and computer science with enphasis on aquacul ture
technol ogy to nmake the student narket ready and devel op entrepreneurial talents
to convert the job seekers into job providers. The specific newy introduced
courses include M crobiology, Biochemstry, Conputer Science (MBCs)

M crobi ol ogy, Chem stry, Conputer Science (MCCs) and Zool ogy, Chem stry,
Aquacul ture Technol ogy (ZCAt) Constraints: In spite of the best efforts of the
institution in designing and admini stering the prograns, increasing in demand
by admissions is not up to the mark. 5. Evidences of success: It is established

that students doing the above nmentioned job oriented courses are very nuch
satisfied with the course content and narket rel evance and are enthusiastic to
pursue Post graduation and to establish Quality testing |abs. Some students are
even enthusiastic to becone entrepreneurs in the field of aquaculture. Thus
nodern education is tuned to make the traditional aquaculture nore profitable
and ecofriendly. 6. Problens Encountered and Recourses Required: For any
endeavor human resource is vital to make the project successful. Faculty with
research experience has becone a scarce input in spite of the best efforts of
the institution. Mddel fornms for hatcheries and scientific cultivation
practices in aquacul ture needs huge investnents in terns of |and and capital.

For obvi ous reasons students are conpromising with field visits and study

tours. 7. Notes: An integrated approach of the Government through Fisheries

Departnent, Marine Products Exports Devel opnment Authority , University, Revenue

Depart nent and Cooperatives in planning and devel opnent of aquaculture forns
wi th enphasis on water nmanagenment, seed devel opnent and transparent policy in
procurenent, warehousing, transportation and pricing of produce goes a | ong way
in achieving higher targets for the export oriented aquaculture industry in the
State of Andhra Pradesh which is blessed with a very long coast |ine. Best

Practice -2 1. Title of the practice: Cooperative credit to the staff 2.

Obj ectives of the Practice: Living to the slogan “One for Al and All for One”,
the college has initiated a Cooperative Credit Society in early 1950s to
achi eve econom ¢ denocracy by cultivating the habit of thrift among the

t eachi ng and non-teaching staff of the college. Every nember has to contribute

ten percent of their loan eligibility as share capital, on which one will get
yearly dividend. The basic objective is to ensure funds avail able for any
genui ne reason such as education, health, famly functions or other
contingencies. 3. The Context: The contextual background of the cooperative
credit society is the Managenment’s experience in demand for salary advances for
the enpl oyees regularly for many reasons. In spite of the best efforts of the
managenent in sanctioning interest free salary advances, a pernanent
institutional arrangenent was felt needed. The basic prem se for establishing
cooperative credit society in the college is to take advantage of the
concessional credit extended to cooperatives by the State Cooperative
Federation. A regular savings habit and building up of share capital will




result in a good anmount at the tine of retirement of the enployee. Financial
education and sense of security goes a long way in inproving quality of work
life. The Practice: Wth the sole objective of economic welfare of the
enpl oyees by adhering to the principles of Cooperative Societies Act,
managenment and functioning of the credit society is |ooked after on honorary
basi s under the chairmanship of the Principal. The services of experienced
enpl oyees fromoffice as well as faculty are opted to fromthe executive body
of the society. The designated Secretary maintains the books of accounts,
conpliance of the guidelines in adm nistering the financial transaction.
Periodically credit requirenents are enunerated, consolidated and submitted to
the District Cooperative Bank. The sanctioned credit |oans are disbursed as per
gui del i nes. Equated Monthly Installnments are collected fromsalary of the
borrowers. In case of any energency, at the discretion of the Principal and
executive body, additional credit will be sanctioned as per the eligibility
nornms of the applicants. 5. Evidence of Success: Cooperative credit society in
the college is a proven success and enjoyed good patronage of the enpl oyees of
the coll ege. The denmand for its service is ever increasing. The success rate is
100 per cent. Cooperative departnent audit reports also vouch for the success
of the society and its contribution in ensuing credit availability at a very
reasonabl e interest to the satisfaction of one and all. Dividend decl ared over
the years is also a clear testinony to the success of the practice. 6. Problens
Encountered and Resources Required: In spite of the good track record of the
soci ety encounter problemin neeting the credit needs of the tenmporary and
contingent staff for want of availability of guarantees due to uncertainty in
their service. Another problemencountered in inplenmenting the credit is the
ceiling set by the cooperative department per enployee is comng the way of
providing long termloans for purposes such as housing, education and sone
other valid reasons. A matching grant fromthe coll ege Managenent as well as
Sate governnent will go a long way in ensuing better credit to the enpl oyees at
a lower rate of interest on liberal ternms with extended |iberal repaynent
schedule to | essen the econom ¢ burdens at hone to inprove the job satisfaction
of the staff for better rededication to work for the intuitional goals. 7.
Not es: Cooperative novenent in India may not be of that nuch successful, but it
shoul d succeed to achieve the goal of econom c denocracy. The cooperative
spirit may be extended to student community in the canpus and off the canpus.
Every al ummus nmay be associated with the institution through a cooperative
unbrella. To inculcate institutional values and best practices in the
university fold cooperative perspective will be a better tool nake one and al
i nvolved in the process of nmultifaceted devel opnent of
t eachi ng—Il ear ni ng—eval uati on and extension activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dnrcoll ege. org/ en/ wp- cont ent/ upl oads/ 2021/ 04/ 7. 2.1 DNR. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

D.N.R Coll ege was established prior to independence to our country to provide
hi gher education to the poor uneducated rural nasses for their holistic
devel opnent and wel fare of the people of Wst Godavari and its surrounding
districts. So, since its inception the college has been striving its best to
provide quality education at the |least cost to the students and becane
instrunental in the educational devel opnent of the area. In tune with this the
Managenent of the college has been continuously searching for and creating
necessary ways and means for a student to pursue studies though the student is
utterly poor and even not getting any kind of scholarship fromthe



https://dnrcollege.org/en/wp-content/uploads/2021/04/7.2.1_DNR.pdf

governnent/getting nmeagre anount not sufficient to pursue the studies. The
coll ege took the bold initiatives of providing hostel facilities to both boys
and girls. Majority of the students joined in the college are financially
assisted by the social welfare schol arships by the Government. A large chunk of
students belonging to OC categories are unable to join the hostels due to |ack
of appropriate social welfare schenes. Hence, in order to help such OC poor
students the coll ege has been maintaining two separate hostels for boys and
girls. The Subbaraju Bhavan for boys and the Gokaraju Lyla Gangaraju hostel for
girls are maintained by the donors and famly of the President of the college
and Alummi . Some ot her poor students are provided lunch and di nner at Dantul uri
Jagannadha Raju Choultry Efforts were made successfully. Thus, the issue of
| odgi ng and boarding for the poor students who can't bear atleast single rupee
i s addressed successfully. Apart fromthis, for pocket noney to cater to the
ot her needs, Poor Boys fund of the college has been utilized to the best extent
possi ble. Apart fromthe facilities nentioned above, one faculty nenber of the
col l ege, Jhansi Lakshm , PG Departnent of social work came forward to help the
still uncovered students froma Trust, ‘Mntena Ranalinga Raju Kantamma
Foundati on” founded by her parents. This Trust gives away cash awards, books
and kits for conpetitive exam nations. Alluri Sitarama Raju Kshatriya Seva
Sam thi which is a Non Governnent Organisation founded by sone phil ant hropists
bel onging to Kshatriya community. Sonme of the Governing Body menbers of the
col | ege managenent have been actively working as Executive Menbers in the said
organi zati on. Every year this organization has been offering yearly
schol arships to some of the nmeritorious students of the college. In addition to
t he above, the nmanagenent of the college has been offering fee concessions to
the econom cally backward students and Exam nation fee rem ssions to the
differently abl ed students. Thus, this institution debarred poverty of a
student irrespective of caste, creed or religion to enter in any course and
pursue studies and realize abilities. Here, a realized practice is hoped to be
realized at national l[evel for progress of our country.

Provide the weblink of the institution

https://dnrcoll ege. org/ en/ wp-cont ent/ upl oads/ 2021/ 04/ 7. 3. 1 _DNR. pdf

8.Future Plans of Actions for Next Academic Year

The college is planning to introduce new job oriented programes to enhance the
enpl oyability of the students. W are planning to devel op nore industry
institution interaction to provide practical exposés to the students and also to
conduct nore canpus placenent. Lab are going to devel oped to neet the changing
requirenents of the curriculum W are planning to conduct internal exam nation
online in the direction of neeting full utilization of ICT facilities.
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